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Redundancies rose for the 5th straight year

Wednesday, 20 April 2016

Redundancies rose for the 5 straight year to 15,580 in 2015, attributed to
ongoing business restructuring, the economic slowdown (particularly for the
manufacturing and construction firms) and global economic uncertainties.
Basically there were 7.4 workers made redundant for every 1,000 workers,
which is the 4th straight year of increase, albeit it is still well below the cyclical
highs seen during the GFC at 11-14 handle for 2008-2009.

Layoffs rose across the board for all sectors including services (+17% yoy to
8,510) and manufacturing (+31% yoy to 5,210). The re-entry rate also dipped,
with 8 in 10 residents securing their new job within three months which is
broadly similar to past cohorts, albeit most changed industry from the one they
were made redundant from. This suggests the Singapore economy remains in
a state of flux amid the domestic economic restructuring and the
global/regional headwinds which continue to exert a drag.

By residential status, resident redundancies rose 26% yoy to 9,090 in 2015,
accounting for 58% of total redundancies, but normalising by their share of
employment was equivalent to 7.1 per 1,000 employees. Among residents
made redundant, those aged 40 and above formed the bulk (65%) and PMETs
remained more vulnerable to redundancy (accounting for 8.9 layoffs per 1,000
employees compared to the overall 7.4) since 2012, particularly for
professional services, wholesale trade, financial & insurance services and
manufacturing, and also took longer to find a new job.

However, the domestic labour market is softening from a strong position, with
the unemployment rate still low and vacancies still outnumbering job seekers,
so there is no need to panic yet. However, employers’ hiring intentions and
wage expectations are likely to be moderated in 2016. The need to reskill and
up-skill PMETs also remains urgent, and this is probably where the
SkillsFuture initiative comes in handy, given that the bulk of PMETs made
redundant were mostly tertiary educated (82%) of which mainly degree-holders
(61%), and competition for jobs among degree holders remained strong.
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Source: Labour Market Survey, Manpower Research & Statistics Department, MOM
Notes:

(1) Before 2006, data pertain to private sector establishments each with at least 25 employees. From 2006 onwards,

data also inchede the public seclor,

{2) Industries are classified based on SSIC 2010 for 2006 to 2015 and previous editions of SSIC for the earier years.

(3) Figures for each year may not add up to the total due to the exclusion of 'Others’,

(4) Data pertaining to share of redundancy are at Annex — Chart AS.
Table A1 Workers Made Redundant by Sector and Reasons for Redundancy, 2015

REASOMNS

Total redundancy

Restructuring of business processes for
greater work efficiency

Recession/downtum in the industry

Poorbusiness /business fallure not due to
recession

Reorganisation of businesses (e.g. merger
or change in internal management)

High labour cost
High operating cost other than labour cost
Product ling was discontinued

Early completion of project

Total

100.0

239

228

161

B9

5.0

Manufacturing Construction

100.0

333

386

255

16.1

241

206

17.7

15

100.0

-

58.1

BT

6.0

12

212

Par Cent
Services

100.0

E-R

1986

209

326

159

112

15

35

Source: Labour Marke! Survey, Manpower Research & Statistics Department. MOM

Motes:

{1) Data pertain to private sector establishments each with at least 25 employees and the public seclor.

{2) Establishments can indicate more than one reason,
{3) 5Shaded cells indicate the top reason for redundancy in the sector.
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This publication is solely for information purposes only and may not be published, circulated, reproduced or distributed in
whole or in part to any other person without our prior written consent. This publication should not be construed as an
offer or solicitation for the subscription, purchase or sale of the securities/instruments mentioned herein. Any forecast on
the economy, stock market, bond market and economic trends of the markets provided is not necessarily indicative of the
future or likely performance of the securities/instruments. Whilst the information contained herein has been compiled
from sources believed to be reliable and we have taken all reasonable care to ensure that the information contained in
this publication is not untrue or misleading at the time of publication, we cannot guarantee and we make no
representation as to its accuracy or completeness, and you should not act on it without first independently verifying its
contents. The securities/instruments mentioned in this publication may not be suitable for investment by all investors. Any
opinion or estimate contained in this report is subject to change without notice. We have not given any consideration to
and we have not made any investigation of the investment objectives, financial situation or particular needs of the
recipient or any class of persons, and accordingly, no warranty whatsoever is given and no liability whatsoever is
accepted for any loss arising whether directly or indirectly as a result of the recipient or any class of persons acting on
such information or opinion or estimate. This publication may cover a wide range of topics and is not intended to be a
comprehensive study or to provide any recommendation or advice on personal investing or financial planning.
Accordingly, they should not be relied on or treated as a substitute for specific advice concerning individual situations.
Please seek advice from a financial adviser regarding the suitability of any investment product taking into account your
specific investment objectives, financial situation or particular needs before you make a commitment to purchase the
investment product. OCBC and/or its related and affiliated corporations may at any time make markets in the
securities/instruments mentioned in this publication and together with their respective directors and officers, may have or
take positions in the securities/instruments mentioned in this publication and may be engaged in purchasing or selling the
same for themselves or their clients, and may also perform or seek to perform broking and other investment or securities-
related services for the corporations whose securities are mentioned in this publication as well as other parties generally.
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